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THE GAZETTE OF INDIA : 


1- Torrent:— 

mr flrfWrf Tw ^ fit fimf mm r fit, ffinfrrfim 
wtf fitm . — 

(*r) fiitf, *rsw, mmnr At PmmrmsT n <rfii mfi 
firm A vjfj? r?t im *mr uftrfAmY i96.i if ffim *w fi i 

(*) ftf-l, Tif-2, mf-3 At «pf-4 fit AitA n *fir rA 
firm tjfr (nf jwnr A£ nfimfit) f?mfn, n'mffi--fiTffi) 
PrPmA A ffim w ti 

(*r) ifTfrnft mfi Rfi mrmt' ft, nr siwmt ir.mmA nf~ 
AftA fit A« w^A if zm mmirm A TTOrfr fir $ * 

(*) fit mpmfar ’ fir Rtmtf mrm Afi vAmA (Arr- 
fAjfar) ffiPm % n$r itm-fAmm firfi rA fAntA A fir 

(tf) mrA nbrrfr fir mmA mr frAmA fr fi 'A %u 
A ^wt % mmr ‘ mf fir 11 

(t) nwrA nfmA ft mmA sr <pAmA & fi aft wit 
A[f fi i 

(»t) #?nr fir mwA sm-rntr A mr fin it fi ffiaA 
Rfimfi Amr, mPmtr An, ArPm fn <m, fir «mRrfn vr«rr, 
fnmr nm trrfir mfAr fi i 

(t) mf it mwfi AAr A i 

2 - swnc :•— 

nfmA fim finr fit ®f£A fir jpnrrT jW:— t 

( 1) j4 An RT wfcr I 

(2) «A Am ^rt 1 • • 

(3) mjftr ^jt (Amr Afim ^tp^rrpciff fi fAO 1 

(4) fAAr *mAm ff£r 1 

(5) wmm rj£t 1 

(e) tmmm ^ji r 

(f) ^A An rt nfAr tjfir: 

(jr) R?Aft RtfimA fi ftp* Arm qfeiff j^t fiir (fan 
ffim Amm fan 1 rmA 19 71; fir mfi nit A ^i»rr irf^fr 
wf^Ar fir irAim fam mnT wh fan siwfr 

inf ^ qu it fim w % »rr«T tff^r wjt smff wVt m 
tt 15 fipr wr frr ftr ^rtiti rr' $ iw ^ inr-ffwT 
% m*r sm wf fi suit fV^ 1r<^ fif.fi nft tot ib 
?fiff 1 

(*r) fireA wro «r»I % inir^r 5'rt ?nr<f unEnfi #r ?aTt a' 
'nm ^iff nf ffirtr *TTW OTfW. fiFT 3TTTT3TT fffrT fif 

fir htti: wmfff nf nf ^ft wtn wrt rf <rf ^rt 
jn fimr^ i »o fipf t ufiw n ttI i 

(»t) <fff % fir-^T fipir ifff v.'Gr:T t n »ff t -sir 

trfs’T *P ’-tiC =rf 'i, irfit .-n; f^i 

ITOT I, T 3 *rt -JH^T IT-? # irl he t Wt nfi : i %.jk {fit 

% jffir iru: 21 js. (iE; fin ^ r-rr it mnTfi -1 

(T) tjit trit q-t t ftiiw nit Tifinfr (PnfiBjc?r ^Pri 
| fw tifT fi -e t OT% HTJ?t m «r?fV t 

'fit^Hf/wFiff ! fT irrffipr itp sntr mE «r ^ (jit tt 

2 1/2 (*Tt) fin At fr t ^ ^ -sriTTi 1 irnrAf t 


EA TRAORDINARY [Part 1 I---Sbc. 3 (i)] 

. - ' J . - 1 — - ■ - v r ! - . 

Tit TifTf^ ¥ttt t rrrt'TW 4 trr | *fi<t awt w+i tr ^fWr 
t ^Ift if 4 | fr'nfm RjA # tti f rtrA a. 
fffiftn mfnt fir-rr ftw *ift nif ti 1 

(if) finr «fr wrij ft % «rYm ^ fipit Af 

ffn ij't ■?T?fi t «mr n «nrr ffifr"! tififir m. fi&rr 

mm ? <d\K im? iff' * Timm $ to Ai mf -5^1 At 
^ t tm ^ gfi ^fir mwf if «rfif^ mrV ^mr fit Rnfir # 
Tit mfmr m^f ffimr rnnrrrr, irfir Tit ?> 1 

( T ) fit frfimfii fit irmt fmmt fT-fi iff fir»fir *rr£ vf 
fiffim-2 fl fmrtf^r ffRra sfifAt fit wm^rr ifirt fifm 1# ^ 

^ sf wtt irti? mf fit srrTwr *t mr% ^jf nA if 
mni nf^Rt WJRi ^ 1/ n ttr Rtr tV TtrfinV 1 

(n). rit fir «fnT«rpD tfi RfiR tV Rir^ m«V wftitf 
nfj-fif tV fffirpTR rw 120 fin trfint Rti ^iRi 1 

(if) finVi HrnFT fir mpr wtmr Bjf^rff rfi tRRT ftrfi if 
. finf ffi ffinm iff iffraWi jn' Awr m yRtrr m ftm mifm i , 

(si) ftffiifT fit mm # fimr-~ 4 rf# Ar ^ftfimti 
nffiR «f rnffif r ^ft tt mfir it Smriff fit RRR 

irnr ffjifr ^mr fit wnre ^mr tv^ w ?RtmT ?Wr 1 

(2) trU-fimr tjji: 

(n) sfffTt irnfmA. fit rtrA r ifnJ fimr ^''tr firm 
fimt ftmT unTm faw n PrPmt fit tnw ffifif AV ffifr ^ 
mrfit nrfi- fir arm W fimr qfjfiff wfiPn Pwr fW mrr 

mfir Tniff irmft mfi tV RffiV tmrfTi vf fitmr Tf tti 
nfinn: Fmrfit *m n firm fi mm & mr% nA fir 20 Pn 
Air ffiff T-fiTif 1 mf m% Rfmf S mfir R wr. "tV 

Tjfvifi fifff mr mf r nfit jra mf A fim 

«A mift- fit w-pn 7 : ?'iRr 1 

(if ) xfij iffjf nfjTr fir rRt r?ff fin: frit Ei Rffimfi 
wi fin nffm tV wffir fi vp ir fiH jfi fimfit fit mm 
jfifir irn ffifN-fin A mfi fin fir mm fimr fA.frr ijftfTT 
?>n 1 

(r) %ri firm .a^fjfif n yR' firm n nf|Rf ft Rmirmr : 
ffimfAF^r nfiT rt At A mWti wfi wrfi nA if turt <rJ 
fin A ^ fin n. Rffn nmf fit fYf qrfin ftr, 
W ?t : 

(1) mfin ffimrn fir mtnr <r< .fir At nfi w ffifVnr 
RRPR-n RRrn^l 1 

(2) ?tv rfifim sj 1 '. r rfi *7 0 V'fi-: A ;.. r Rtfit 
■ , qf^ff A j^fit »rre A mfifir 1 

(3) fit RTirn'r fi Tfir fmff ff-nfir ti Ajirmr %{r 
nrT fif tfi t. n fmf r fimfir tt trrr Rm riw 
fi fim \ rt TfimsTyfiF imr-Afim fit mm I fir fifit 

fir iifi RRfnTir nffim. wf fin ni|n nrA mfiA 
At qfifiT fit nfi srrar trftr tt A arrnt 

'r 7 g fit rtrA fir rA mrtA tt m wm n ftimr 
«je;i m r'Afinr fm'm r fi, m fiA Art mjA Rfif 

A sriAl 1 



qTTi fi tiW : 

(2) 'UsjsrftrRf ftt rprRr ?£ i T-r rfr 'r a.': r nr Vr' 

. wfftmt % # | ft* ?? fT'fTT 1? .1 rr ?frft *r-T 
ftf??ft.T£t'T> ft)< pt f? f3 Tr*T vt ? a: c ftt ;fr ft 
sr-rrf?r |t<rr, fir ?.f % »•? % • £? ft?? ?c ftrc. 
ftr ?t fW?fT 777731 ftft ftt srrftr 120 fft? % 
TfsH? ?ftr fttftt 1 


far? II—tjoy 3(i)] 

(?) ?<pr? sffqf % ??q 3 ft t??: fttf ftt ft#?iftt ’aft 
W 3 ft?? 3 f|ftjr ftt yjf ft?? Stfftf ft W 7??3 SfHJTT ?£ 33 
3 ?ftr 7 3 ft 7 ? 3 lT? ft ft . 33 T?t % 3 ?? 33 ft SKT qft? 
ft 3 ? % ?TWT TO? qrft 5 RT ???!? ftt-TT I ■ 

(3) 3 ft: 

(?) qq?q ft q»f|ftf • % wrsrr.qffqr q?ft?rft sr^ft 
ftt f?f? ft srg;Rr ftt fft?!? ftftt so f^ff w#i 

(?) fqftqqt ?r 77(73 ft tt? ftr qff? sfr rer? ftt 
?q>ftt | fpf ??ftt qtfftftTq ftfqr 3: qqrr? ft srfftft ?ff. Iftftt 1 
ftr??? qft.pqtftwr. snrnq-q? ft ?r? ft?! qrferr r 

(?) rnjfft 3 ft fftftt ’ft w«r rr?,?T ft 3 ft % tt?- ftftt 
?r m$ % fa?? snp? ; ggt ftt wfft? 1 1 7775 st^fft qgt 
ft ti? 60 fftftf ft srftn? fftftt ft tot; ft wTfft? w£t ft?? 
?ftt ft«t ft ?rc[ftr ?? fft pi % fqfftcqr sr?m- 

qr? ft 3r? ir-ydsr fftqr m 5ft 1 

(?) qrjf? 3 ft % ftkr? 3 ft f ?? : sr^rf 3 ft % wr 

fttf ftt qfpr qrif?rfr ftftt 3 ft ?t ?rft ft fft 3?r?t ft 377 

33ft ?nr qft? ft?? % nr?! ??? ?rft ft f??r 7 ; fftr 1 

(4) fftft? ?????? : 

fftrftr ftt qnhrrft ft f?sirq W'T? 4 ?r ^ fftcrftrt^r *rratt 
q? ?ft sir ft?# |: 

(?) % qrrqqft? qft Jnftfft? ftmrft % ffti 

5 fi?fST qri qrqft ???r zmt ft?f? % T.?qi?fT 5 T ?Yi 

3 ?ft ft ???? f! ?rft ??; 

(?) | 4 i?r % im wvm ^rft mzr qrft? m*ft w 
to % wi? to fqrftt qrr? % ?r?q 
qnft ??? q'ftrn: fr ?rft f??ft ?tnft ?? ft ???r 

unf*? q? <tt frmp? ?ti ?t ?rft ?tPt q 

ft ???? ft ?rft q? 1. • _ 

(?) t?ft ®gt rm ?? qff ft ?FTift ?? ?? Pr 
ft? ?#r? % 7??' ??q 4 ?r ?f ft ?r?t f? f?q 

q?rq- HZ |f aftr ??? 7 if sqftf? . ?T?TTft . ftft ft ftt?? ?f 
?t??t 1 qq ?3 ?f? q>?ft ?t?t ??? ?rf??ifr ?n? 

?? ’?r? ft ftf?: ft Tt?r | f? smft?T fftft % ft? ?ftft % 
?k ftt i?q? ?q?s'fr?r ajft wi. fftq wf?t I ft 

?f ®ft ftf? wx ?^?r 11 

(?) ?nr'm ?<!? (?) f ft?T ¥t ?rft ?rft 3 ft. 

ft - ??r? ?f Cnft fsrft f ft f yea T ?fft?rft ??rf?? ?W ftx 
fqwft ?t to ft '24 ?ffft ft ?f?? ?|f ftfr 1 ?fc' ??? 4 ? 
?? ?rft | ???r ?t? % f??f -ft ??t ??r? ft ?rtf??r??f ft 
. 5?: ft qnft I ft ^t tT? mx ft ?&S ffT ft. fTf ft. ??r? 
qff q? ?fft f r fqrftt- ^ ?????r ft ??? fftt ?ft ftt ??f? 
24 ?ft? ft . ?fsrer ?ff gtft 1 

(?) ?T<m qpi? (?) ft. ?f? ®ft ft ??ft, f?Ptr?fg-? 
aft? ?sff ft ??t? ft ??'ft : 

(1) ??? ??q??T ftmrt ft ????ff f ft ?f fttf 

?fft?r?t 3 ut qqrfft? ft snft qrff? r? ? r 
«T*r ?rfqft ft ?r?? ft f| ft i 


(?) f?f? ?????r ’j'jff ft ft?? 3 ft i??: f?t? ???4?t 
3 /??! ?? ?r? ?r?r q>??r?t ff*?iftfftj ?sr? ft ftft ?r ???? 
fY?t: ‘ 

( 1 ) ??? 12 t?t- 3?t ?r? ftqfft ft rrfft q? fft? ft?? ft 

??t??#??i 

( 2 ) jqft ???i;T 3 ft ?rf ft qfft f?rft q? fff? ft?? 
ft?ra ft?? ft ??i?? ftf? 1 

( 3 ) ftft ?ft?rf?ff ft ?r?ft ? .f?t q? ?rq.tf? ??r??r 
?f?f?q?, 1923 -'??r fr?t ft, ??ft qr-qft q ?? 
fftfftq? ft ?f? ???i? qr?ft ?tft 3ft ft?? ftt ??? 
ftt ?qfm ?r?r?q? ftt ?r?r 4 ftt ?q-?r?r ( 1 ) ft 
ims (?) ft ?f? ???? fq? qq qqfqf ftt ??? 
qt? wk ft ?rqqt 1 

( 5) ?reqq? ^t: 

7(?) fftft ftt +iH?i?r w irntT qt r?'fq qriT^T r?qq 
?=? ?sq?? mf?? | ??? -qqqr? ft Pt't« xfq r i ft? 
???t ?s?q fri pr ft ??ftt ?T?t *ipt ft. ?r?r xvw ??ft 
?rft ?q?tftr fftqftt ?tf? ft ?sqq? ftj ?r?? ?r ft?,? ?t? ft 
f?f ?s??7 ift ft?? ftt ?r ???V 1 1 

. (?) STOP? ??T f?S7 q.'Tff ft 73777 3 o ft ftf? ?|f 
ftt jrrqqft:—?? qrftqRft fftqtftt ft?r s ?ft ft qr? ffr.?? 7 r i??r 
qrftqRt ftqrPi?'? ft? tt? Y qttr ?| qqqrft f?q? 3 ft. 
3qr=? ?f? q? jr ?|tit q? ?fft ft. ?r? ft? ??* ft ?*?? fti 
ft?? ft ft?F??c? ft? ?r f??:?q ft fon ft 1 

(?) qftqrft ftt ??r? ftt ?i? ?rft ?r?rp?? 73 w? 3ft 

ftt 7?f7 3?ftt ?Pjf ft?t ft 2 4 7ftft ft -tT?'? qfffftqft I 

(?) ;?#? qq-qRt ffft ?s??? 3 ft q?q ftt qf f, ?sq?r 
;r« f?r?6tfr?7 ?q? ft ?? ?t?q qi ?'■?-?? ???r ftqt fft 
?l' ?«???. 3?t ?7r c ? ■ ftf ft ?qft q? ?rq? ?t. ?rq?rr ftt? 
37 % q«r?r? v ?V ftt ftftr ft qq-ft?;q ft? ?ft aqt qr? fttqt 1 
ft?r ? qqft q? ?f ??ftt qq tr? ftt qf ?s??? 3 ft ft ft?? 
ftt tqr? ftr qrq? fttet ft?r 1 

?qft?? m 3? TTTftt ft 3T? ?ff ffqt ?fr ft?t??? ft 
T'qsTt qqqrft ftt qqt ft ?rft f ???t fqFq-tn wftlqq fttfft? 
7T? f??r TTf? f 1 

(q) 7377? 3ft ft ft it? 3ft ft??: mwx ^t ft fkt? 
qftqpft Tfqrl ?efr ftr ftmx ?f ft?? ?tq? fttqr -ft ?f 
3ft q? wrft-ft qfft /fit ft ?r? w? ?fT ?r 1 

( e) fft?T ft?? ft TTTsrrrq 3ft: 

fftfr ftt qfthmt ftt ?? 37 ft fttf ffft ?qn~ ftt ^t 
UTfr Tff ft ft ?ft f?i?r?F77 3?1 ft ?ft? f??r ft?? ft 5T7T- 

3 K? 3 ft 77 T? ftt ?T ??>ft f : 
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(n) vrnft mlnte %. inY Y MiiTfln. ^Tfwr t$Y vT 
mrfY s ufY vftrv i$f ftYYt i 

(v) unrYt vrfufr % itiY Y nwrsr ot 'au ft? mrY 
%Y muter ifTfriFrif Y w?orr an a vt, nr av .31% mi- 
ftifY 75Y iff mm ufa tft uf Y iftrcr iftf ftWY i 

3. Yuftejftr % m firiteY ®|t: , - ' 

®jff Yfr itef ti% m ifFimft rrn mfuft iff Yu- 
f*r»[fTT gtY % wi fj>rtY gt ft YY %t ^*rRr rrm iff U 

1 U*ft ft, TT^ 31 % 9 H% Y OTT iFgl Yjtefl iff Ufa 180 

ter mu itf Ynr yffrtl % nftrv itff ftfrft i 

4. n%tr : 

(w) nufirv Tficforftwf if teeff Yt vYufY %r muir 
iter qgt Ytjt ire erarY ft, 51 wtf it f% 3i% Yurf qr uw 
Wter it 31% ner Yr>T 1*1 far ®f£if % *mrr iYot Vr 
Pm mnn i 

(w) ot wfii Y itfuft iff 31 fur % Tine Yrr 

Hfgif Y Yot tet m ^vur ftYu \ 

5 ■ rj$r srm vtY iff erPTRf inf: 

(w) ®j[f % fert nftranT w. uu i^f-Firor art ivu i 
Yu iff viter iff kih Y Vf'f ijq w# Ytj;t ittY •r.wi nan 
jnfirvrff fterff Yt srorrr iff wjfr vt. nr vt im ft wir 
Y^r iff jt iff ti* ire iott ft > 

(«r) nunr ten uf Y ifirv.’criffr * Prn FiYY -if v 4 - 
irif lY terrt Wt iff a£f Yt[T iff vt irnpff, ot w Fir 
wwftif 'rfrfaifepff if iw wnir ITT i irf i 

(it) n' fta*ff % n^er nr^r fireff »rf smeiff ^ff efiFs^ 
vi & otit mni: it^t- iff srm iff ^jf Yr sk stir 
iff ki en# | intf fv enter tt if vFtt wffrff sfre er^fi 
^fpff iff w if 240 ter if nrFa-ir ?Yiff i 

(t) effr ireY irerr enw mfirirrtf infnef % rr^frs 
it jf snrrd V7 Y Fnif tT srirre iff ^f iff efsfrRrr vt 
wit ft iff totT Yt «ff ?m ®jf iffe YreY ern tY wr^r Yr f 
fer erifftn it iftiR irr «rm ^ Finer err eriMT tit itFtt' 
v<r Y ttt vY ifr rjr'f ■ wthtt w^f Stt % ’Tin iff wY % 
mr^T^nff i 

(t) ^|f Y^e: itef irY srrffenTT^f vY ttt ttt vt efijw’ 
wfeirR ft fir w? Frir sfr iff emferFi iff irite vY wrn 
aFgifr if vr enrfrr ft i«te itfirff q[% vf 

wtem 1 !T (TflT T^f IR TVTT I 

(x) mWrff iff iff nf iff wiftr enrr?r ^fY Y 
qi!% I? 5«jif it imr i^f vt enrrr n iir te rnfirirrO 
if ftete rjfr ^f 15T vf ft,, vtY vY wtiRt nff rft ft i 
(w) ^Y v4irff iff ^f iff ^f irnfrff fifer in 
i|if irY enm vF^itef Y Wte but Yit Y fteumte «ru 
in Pi it Y YiT'tejffT vtY vt Pi y fq Y fYu i 

6 . YU'teffw Y rm 4 t ^uffl *i ut if ®fpf Y envY 
w nim: 

(l) tit iY infirff Yu-fi^te it 30 ffmr, 1977 iff 
u m Yu-Ptt?i ftfu ft ?ff ^Y ■31% tttY Y utt nfsn 
15(^1 Y Fi'e Pm vnf Y irufi ii^Y ^?rr n ^+1 cm ^ teu 
VTlflT I 
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"T r== ^ = ~ =^r=---Jt::-, . 

(ir) Yen Y ercvsTT im , < f F" *rfYvuf Yfifr 

ufin hF?Y Y 120 ter nr 5YYY1 

(rr)" 3 *f tn % errmr ti iut wr^r iu Yu-Pnjter 
Y rm frr fttir *ffr ur Y11 irY Y fir^ tcvHii Him 

fiu Jirnii 1 

(1) w FifYur Y 151 ti snrrr ^f tot Yu- 
terte * wm irfii ®tefr 11 i^uf it uh tffY u% 
wff iot * iotu gY^fr 1 urr rrpT ^Ft t-tt sfte/ir wt 
terru ieu ii u[f ftfir 1 

(1) Ytt iter uY irfanfr Yu-tejte iff nttev 
if irY it Yir wFot ®FjiY % ttittt ^im irr wtir 
irrff itef 1 

(2) ot OT’irff Y uter' Y temff Yum Y. ftf 

urrY ft iff gruff *jth % *nY fur grrte inY Y ott Yfur 
sf^rf ir rmw {FotiY nteY wFktoti iso fur 5YYY) 3rrir 
Yy mrrFairrtf vY nn vr ten m?u nu itef 

15 ^ur ott nref infter 5YY fuf fir ter 311 wifY Y »ffr 
tY it rrnn ^fjif % sttht fter uY Yfr errif Y 

in rrnf Yu-Pr^te rum Y miw ufm vsYrff *wu m 
rmrw OTiuff iff iterff «rrr ff ur?»ff) r^f Y uffffrr 
iftirt tott if ufter ftwr 1 

8 , (*r) niter wjf ifr ^rtrr: 

( 1) fto 1 - 1-19 79 Y i^v vYuff m-ff rjFf OTT Y 
50 %' IV iff ^fjiY KT ttefVTi ITT W 1 »■ Turf for sY 

tenrrr rmr teff iff rjff teff ftfiff 1 15 ^ t#w ^ 
i*UH ^ Y Y irff m u irr iirfi uf Y 
teff ftfrft 1 

( 2) w iff it ip-fter ^FfH tef irtfurf. ir nfirtr ^f 
ten Y Y wtr arn?i r irYf vYntf Y nwr Y ^jf m ^Wfi 
311Y1 vt Fmji ftf 1 

(3) *nrr tet vYite urifYv fi iFot ^f|Yf i?t urt 
iter 51 trv in ®jf vr te grinr toi ft If 15 
otittY vr otb wPjoti ntei wfjlf Y nfnv nftf ftf?ff 
irF?i? i?ir Ft; nern Yri ^ rjjf fi-Fm % upt 120 
Fuff vY nFfte u* ft 1 

(4) fi uftt Y iwVw Y ini rfte urFirr lifY, 

iFi Y urn Y ® ft IT 91 ftYY Iff Y 31 % Fqrr <T 1?r | 

sffT nm nfin i w f H ,),;;r,r:T f'in r uYir 1 

( 5 ) niT %rf viute YU-F15P1 it ftf itY f% 111*1 
Yte nifs iYt uriftim vf fnte % Ylu ftf affr ftetw ftfY 
iff F1F1, irrrteir; 1^ F«i 11Y uY teff vf rten Y w 
uff 5Y1Y 1 

(0) ®|Yf % urY Y fTjn <r it rrFrr Mf if mffan 
% F?^ $ iFTFsEpif % vi Y iftf irrff opr^rff 1 5rr ttFi Y 
iFui Fnte awn,* wr, nftn mte %r vyw i^f Finn mpn 1 

(7) iff OTvtef tefuY Yu TT, TO iTVTt BT T 1 UT 
itvtt ot mi rrtesttev gruff wrt mi fte Y srfYfterfii 
tt ftt 15 Yf ipr fifurYf % wfYf % Fnq uw ftfif Yfr otiY 
i»Ff tenn? umr if# it ftt ftfir; 
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(!) (2)_(3)_ ( 4 ) 

3 , ftWFTTK^ff % ytm <ft% TT ftWPTI^«,T WRfW 

TC- ayT fwrtr ^ nrHrWt 

•Ft ®rrrr w 4 f wrtWrct 1 

4. pTW TW 3 W 4 ft WaHtft ft-WrUTSirST JKT 

WWWtWWW <rr 
wifira', imam 
Tfbft T>i - 1 
%t iffinrrtt' 1 


7. ft <ftTPT , : 

ftff wt %fpfi % <fTOr tftft fr wf «raf % rtytte 

fta* ft tpprrrr .famfbfftn- »rsft «ft *fr grOTx gfru: 

(l) W'?TT| imtr': 

(w) ftTT-finrfbt =pf Wifi % WTwft ft SJ£f ft?TC TTT W»fifft?r 
rc % u^«tt 180 frftf fw fttprr'f WstT ftp gbjr 1 

(*r) tTfafinp ¥ wTwft 3 mpnt w^r wt fjwfttw w$f 

. fifiql 3 fTt.r,|T | 

l'l 

(w) n^r ■f'-iiTfy iff atfr ftt ^ff ft wrwft «' ^ $ow ftr 
a*ftfiru jr % rrynr myl nwfir wf wgerf wsft tt 
fert wniiri 1. 

2. Wr fftw afcc mrt tffirjftr «mrr: 

(w) wtf ■ w$ftf % sVttJT fimft 4 f jreTt w?r gfr ft fftq 
(LruY fsRT-^FFT % wjTtrrtar aijprt imfww f Tog tTOtnr 
sjt - Knfw rifr I) wiw IVto^tt w awe srfagfir aw ?t 

H Sr ?>TT fftw TF fft Wg ®ft IT WT% * <JVW ntRT 
. Wtft »T»: Tf[T WT I 

(sr) wic ^jf f-rfftwr spun tf $ aft *rt wgfft ftf rfwf 
nre wgtft w wpat ^ w*psrr $1 

8 . tft wnaft ft ofljt trsqw gw win ft wye iff % gw 
fftbrowt % strWr ft fir,ft) ’ft fipjfw wrwft if sptTwtittt orfsoft 
W?TW glftt $ CTt gW fftfftwftf if fftftt ft) WTW ft gtft JTjr iff ft 
ftft nwrTgf aftx wral off sW sfk wooff jw % jwjt % 
WPtwor mii, vTOf *rrr fWfwtr ir wfurntwri oTO wTtfvrr 
ira wr Wwff % feft »ft s mn Tt Fnmw <vt «w 
WT WWW' ^ WwFf If I 

0 . ft Wwir^f ? wwnw w w wnrwr ir wroftt 
■ffTqrff OVT WTO ■ ' 

?tr fafowff if fWt »ft «u?r * |t% gw <t ^ir wmt if 
fontf ww fwfira^f % a^Fi rpwt w^f oft wt I;, ^ ffr? www- 
wtrw wf woftftTFr ifRiV firfW irwr (wjt) fwww, 1972 «fk 
ww or wwpitt wTOr wtT; ^fff, onf or ftr tt» wwwo; oft- 
wfyi ^%, Wwtsnff wt omitf wt ww oTOt i 

ff^yft 


^jt oTO wiir wnw wiftwrft 


to 

h 


rrswjppsff 
% wwwt 

Jptnr »ff ^5) 
TTr JfTh 

wTfaTrfr 

nSJTlPT Fgff 
<(TO Tift- 
tTlfUTTCf 

(1) • 

(2) 

(3) 

(<) 

1. firwrirTO-iff sfi fimr vr wht 
tnNrff 1 


nswrt 

2. fbtrm&rai afty <rr w 4 Y 
tfafsrrfi t 

nwnmt 



TOTWfwor TTwfwW WWW, 

wsh oti wwior sftwr 

WTTW-600 001. W«lWf 

ftf'ff wft'FTvf 

24Wffw, 1987 WtnW Otff 

MINISTRY" OF SURFACE IRANSPORT. 
(Ports Wing) 

New Delia, the 5th May, 1987 
NOTIFICATION 

G.S.R. 454(E).—in exercise of the powers con¬ 
ferred by Sub-Section (1) of Section ,124, read with 
sub-section (1) of Section 132 of the Major Port 
■Trusts Act, 1963 (38 of 1963), the Central Govern¬ 
ment hereby approves the Madras Port Trust (Leave) 
Regulations, 1987 made by the Board of Trustees for 
the Port of Madras and set out in the Schedule an¬ 
nexed to this notification. 

2. The said regulations shall come into force on 
the date of publication of this notification in the offi¬ 
cial Gazette. 

[F. No. PR 12017[ 1 [87 PEI] 
P. M. ABRAHAM, Addl. Secy, 
SCHEDULE 

MADRAS PORT TRUST 

Madras Port Trust (Leave) Regulations, 1987 
(RRC|6571|86|S) 

In exercise of the powers conferred by Section 28 
of the Major Pott Trusts Act, 1963 (38 of 1963) the 
Madras Port Trust Board hereby mtikes subject to the 
approval of the Central' Government, the following 
Regulations in supersession of the existing Madras 
Port Trust Leave Regulations, and the same is pub¬ 
lished herein as required under Section 124 of the 
above Act :— 

Tlte leave entitlements of all employees of the 
Madras Port Trust will be governed b,v the following 
Regulations entitled “The Madras Pert Trust (I save) 
Regulations 1987” : — 
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1. Definition—In. these regulations, unless iJte con¬ 
text otherwise requires— 

(a) ‘Board’, ‘Chairman’, ‘Deputy Chairman’ and 
‘Head of the Department’ shall have' the 
meanings assigned to them in the Major 
Port Trusts Act, 1%$. 

(b) Class 1, Class II, Class III and Class IV 
services shall have the meaning assigned to 
them in the Madras Port Trust Employees’ 
(Appointment, Promotion, etc.) Regula¬ 
tions, 

(c) ‘Employee’ means an employee whether 
permanent or temporary who holds a post 
on a time-scale borne on the Board’s .Sche- 

, dule of Employees, 

(d) 'Retirement 1 means the letirement ot an 
employee under the “Madras Port Trust 
Employees' (Retirement) Regulations”. 

fc) ‘Permanent employee’ means an employee 
who bolds substantively a permanent post 

in the Trust 

(f) ‘Temporary employee’ means an employee 
. who is not a permanent employee. 

(g) ‘Pay’’ means basic pay drawn in the time- 
scale and includes dearness pay, special pay 
and personal pay, deputation allowance, 
non-practice allowance and equation allo¬ 
wance. 

(h) ‘Year’ means calendar yoar. 

2, Types of leave—Employees wiil be eligible for 
the following kinds of leave 

(1) Earned leave on full pay. 

(2) Leave on half pay. 

(3) Maternity leave (in the case of female 
employees only). 

(4) Special Disability Leave. 

(5) Study Leave. 

(6) Extra-ordinary Leave. 

(1) Earned leave on full pay—(a) In respect of 
each employee on account of earned leave will be 
maintained to which will be carried foiward the ear¬ 
ned leave to his credit on .the 1st January 1978 and 
to which, thereafter, 1.5 days wiil be added on the 
1st January and 1st July of each yoar ending with 
an odd number.' In years ending with an even num¬ 
ber, the number of days added on 1st July will be 16. 

. (b)' The leave at credit of an employee at the 
close of the previous half year shall be carried for¬ 
ward to the next half year, subject to the leave so' 
carried forward olus the credit for that half year, not 
exceeding 180 days. 

(c) In the case of an employee appointed in the 
course of a year, the credit to his account of earned 
leave shall be at the rate of 2-T ! 2 days for each com¬ 
pleted month of service which he is likely to render 
in tbs calendar half year in which he is appointed. 


[Part II-^Sec. 3(i)] 


(d) The Credit for the half year m which an emp-‘ 
loyee is due to retire or resigns from service shall be 
at the rate of 2-1(2 days per completed month in that 
tialf year upto the date of retirement|resignation. Jf, 
in the case of an employee who resigns from service, 
the leave availed is more than the leave due to him, 
necessary adjustment shall be made in inspect of leave 
salary overdrawn, if any. 

(e) In the case 6f an employee who dies, or who 
has. been medically invalidated from service m the 
course of any half year and who has availed himself 
of leave already, credited to his account at the begin¬ 
ning of the half year, no adjustment shah be made in 
respect of leave salary overdrawn, if any. 

(f) In the case of an employee who lias taken any 
type of leave as defined in Regulation 2 other than 
earned leave in a particular half year, the credit to 
be afforded to his' J<?ave account at the commence¬ 
ment of the-next half year shall be reduced by ljllth 
of such leave. 

(g) The maximum earned leave that can be 
granted to an employee at a time shall not exfeed 
120 days. 

(hj While. making credit of earned leave under the 
above provisions, fractions of a day will be rounded 
off to the nearest' integer. 

(i) Leave salary during earned leave—An emp¬ 
loyee on earned leave is entitled to leave salary equal 
to the pay drawn by him on duty immediately before 
he proceeded on leave. 

.(2) LeaveonHalf pay—(a) In respect of each 
employee, an account of half pay leave will be main¬ 
tained to, which the half pay leave at his credit on 
tne date of commencement of these regulations will 
be carried forward and to which thereafter, 20 days 
will be added on the 1st January of each year except 
the 1st January immediately following his appbint- 
ment in the Trust’s service. Tn the latter case,. the 
number of days credited to his account will be pro¬ 
portionate to the length of his - service in-the Trust 
during the preceding year. 

(b) Leave salary during Leave on Half Pay—An 
employee on leave on half pay is entitled to leave 
salary.‘equal to half the pay drawn by him cm duty 
Defore he proceeded on such leave. 

fc) Commutation of leave on half pay into leave 
on full pay—An employee can apply for commuta¬ 
tion of leave on half pay to his credit as leave on full 
pay on the following conditions : 

, (i) the application should be based on medical 
grounds supported by a Medical Certificate. 

(ii) twice the number of days of commuted leave 
'■ sanctioned wi'l be debited to his account of 
leave on half pay, 

i iii) wTere an employee who has been granted 
commuted leave resigns- or retires volurt-- 
tarily from service without returning to 



M IDwjPf 3 ( i ) ] WTW W. •' 


duty, the. commuted Leave sanctioned shall 
be treated' as leave on half pay and leave 
salary over-drawn shall be recovered. No 
such recovery shall be made if the non-re¬ 
turn to duty is by reason of death or medi¬ 
cal invalidation. 

(d) Leave salary during commuted leave—An em¬ 
ployee who commutes leave on half pay into' leave 
on full pay shall be entitled to Ifcave salary equal to 
the pay drawn on dutv before the proceeded on such 

leave. 

(3) Maternity Leave—fa) Apart front other types 
of leave, female employees expecting confinement 
will be entitled to maternity leave for a period which 
may extend upto the end of 90 days from the date of 
its commencement. 

(b) Maternity leave may also be granted in case 
of miscarriage or abortion subject to a maximum of 
six weeks, the application being duly supported by a 
Medical Certificate.' 

(c) Maternity leave may be combined with leave 
of any other kind including commuted leave, but any 
leave applied for. in continuation of maternity leave 
in excess of 60 days may be granted, jonly if the re¬ 
quest is supporter! by a medical certificate from the 
Trust’s hospital. 

(d) Leave'salary during. Maternity Leave—An em¬ 
ployee on maternity leave shall be entitled to leave 
salary equal to 'the pay drawn on duty immediately 
before she proceeded on such leave. 

(4) Special Disability Leave—Special disability 
leave may be granted to an employee— 

(a) who is disabled bv injury intentionally inflicted 
in consequences of the due performance of his official 
duties or in consequence of his official position or 

(b) who is disabled by injury accidentally incur¬ 
red in or in consequence of the due'performance of 
his official duties or by illness incurred in the per¬ 
formance df any particular duty which has the effect 
of increasing his liability to illness or injury beyond 
the ordinary risk attaching to the post which he 
holds. 

(c) Such leave shall not be granted unless the 
disability manifests itself within three months of the 
occurrence, to which it is attributed and the person 
disabled acted with due promptitude in bringing it to 
notice. ■ Provided that the authority competent to 
grant ’-eve may, if he is satisfied as to the cause of 
the disability permit leave to be granted in cases 
where the disability manifested itself more than three 
months after occurrence of its. cause. 

(d) The period of leave granted under Clause (a) 
above shall he such as is certified by the Chief Medi¬ 
cal Officer and shall" in Po case exceed 24 months and 
b can be granted more ffian o.u ' ; f the disability is 
aggravated or reproduced in simi’ar circumstances at 
a later date. .Not more than 24 months of such 
leave shall be granted in eon sec ue-me of anv one 
disability. 


■ (ej The grant of leave, under clause lb) si-all be 
subject to rite following i'urt.hei conuilions 

(i) that the disability if due to disease must be 
certified by the Chief Medical Officer to be 
directly but to the performiqice pf the par¬ 
ticular duty; 

(ii) tlint the period of absence is as recommen¬ 
ded by the Chief Medical Officer and may 
be covered in part by leave under this re¬ 
gulation and in part by an other kind of 
leave subject to the condition that, the spec¬ 
ial disability leave granted on leave salary 
equal to full pay shall not exceed 120 days. 

(f) Leave salary during special disability leave— 
An employee on special disability leave is entitled to 
leave salary equal. to— 

(i) for the first 120 days, the ppy drawn on 
duty immediately before he proceeded on 
leave; 

(ii) thereafter half of the pay drawn immedia¬ 
tely before, he proceeded on leave. 

(iii) In the case of an emp'oyce to whom the 
Workman’s Compensation Act, 1923, app¬ 
lies, the amount of leave salary payable 
under this regulation shall be reduced by the 
amount of compensation payable under 
Clause (d) of sub-section (1) of section 
4 of the said Act. 

(5) Study Leave—'(a) Study leave may be gran¬ 
ted to an employee to enable him to undergo in or 
out of India a special course of.study consisting of 
higher studies or specialised training in a profes¬ 
sional or technical subject having a direct and close 
connection with the sphere of his duty in the Madras 
Port Trust. 

(b) Study leave shall not ordinarily be granted to 
an employee having less than 5 years of sendee or 
to an employee who is due to retire or has the op¬ 
tion to retire from Board’s service within three years 
of the- date on which he is expected to resume dntv 
after the expiry, of the leave. 

(c) The maximum period of study leave than can 
be granted to an employee shall be 24 months dur¬ 
ing his entire sendee., 

(d) Every emp’ovee-who has been granted study 
leave shall be.required to execute a Bond in such 
form as mav be prescribed by the Chairman to ihc 
effect that he will resume duly after the exrnry of the 
study leave and serve the Board for a minimum per¬ 
iod of three years thereafter failing which he wil' 
pay to the Trust the actual amount of study leave 
salary paid to him. 

The above condition will not he enforced if the 
employee, is medically invalidated or dies while in 
service, 

be) Leave salary during Study Leave—During 
study leave, the employee '•hall draw’ leave salary 
rmtal to the nm' (without a’lown.nces other than dear- 
n(, « allowance) ' tha' be drew while'on duty imme- 
dig'dy before proceeding on such leave. 
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(6) Extraordinary Leave on loss of pay—Extra¬ 
ordinary leave on loss of pay may be granted to an 
employee when no other leave is admissible, subject 
to the following cohditions 

(a) In the case of permanent ■ employee, the 
continuous period of his absence on leave 
shall not exceed five years, 

(b) Unless the Chairman, in view of the exoep-. 
tional circumstances of the case otherwise 
determines, in the case of temporary emp¬ 
loyee the continuous period of his absence 
shall not exceed two years. 

3. Leave Preparatory to Retirement—An emp¬ 
loyee may be permitted by the authority competent to 
sanction leave, to take leave preparatory to retire¬ 
ment on superannuation to the extent of earned leave 
due to him not exceeding 180 days plus leave on 
half pay dps to him. 

4. Leave not Due—(a) The 'Chairman may, in ex¬ 
ceptional cases, grant leave which is not due to an 
employee subject to adjustment against the leave on 
half pay he is' likely to earn after returning to duty. 

(b) The leave salary during such leave shall be. 
equal to what would have been admissible had the 
employee been on leave on half pay. 

5. General conditions for the grant of leave—(a) 
Leave cannot be claimed as' a matter of right, In the 
exigencies of service, leave of any kind can be re¬ 
fused or revoked by the authority competent to sanc¬ 
tion the leave. 

(b) No cmn!,oyee shall be granted leave of any 
kind of a con’inuous period exceeding five years, un¬ 
less the Chairman, in view of the exceptional circum¬ 
stances, otherwise determines. 

(c) Any kind of leave admissible under these re¬ 
gulations may be wanted in combination with or in 
continuation of any other kind of leave so admissible 
provided that the total duration of earned leave and 
commuted leave combined shall not exceed 240 days 
at a time. 

(d) The authority competent to sanction leave 
may at the request of an employee, modify. leave of 
any kind retrospectively into leave of a different kind 
which was due and admissible to him at the time .the 
leave was granted, Such * modification cannot he 
claimed as a matter of right and shall also be sub¬ 
ject to adjustment of leave salary on the basis of 
leave fipaffy Sanctioned CSec Schedule). 

(e) The authority competent to sanction leave 
has absolute right to commute periods of absence 
without leave, into extraordinary leave though the 
employee cannot claim such commutation as a mat¬ 
ter- of right. 

(f) An cmnlbyee shall not return to duty before, 
the exniry of the period of leave granted to him un¬ 
less he is permit'ed to do so,by the authority who 

granted him. the leave. 


(g) Leave shall not bo granted to an employee . 
whom a competent punisliing authority has decided 
to dismiss or remove or compulsorily retire from 
service. 

6. Payment of cash equivalent of unutilised earned 
leave aj the'time of retirement—(1) An employee 
retiring on superannuation on or after 30th Septem¬ 
ber, 1977 shall be paid cash equivalent of leave sal¬ 
ary in respect of the period of earned leave at his 
credit at the time of retirement, subject to the fol¬ 
lowing conditions : . 

(a) The payment of cash equivalent of -leave 
salary shall be limited to a maximum of 
180 days earned leave; 

(b) The cash equivalent of leave salary thus 
admissible will become payable on retire¬ 
ment and will be paid in one lump sum as 
a one time settlement; 

(c) The cash equivalent payable under this Re¬ 
gulation shall be equal tp leave salary ad¬ 
missible for earned leave and dearness al¬ 
lowance admissible on the leave salary at 
the rates in force on .the date of retirement. 
No city compensatory allowance andjor 
house rent allowance shall be payable; 

(d) The authority competent to grant leave,shall 
suo rnoto issued an order granting cash 
equivalent of earned leave at credit on the 
date of retirement. 

(2) In the case of an employee w r ho dies while in 
service, the cash equivalent of earned leave to his 
credit on the day following the date of death, sub¬ 
ject to a maximum of 180 days, shall be paid to his 
legal heirs and this shall include the pay and allow¬ 
ances he would have been entitled to had he been 
sancioned such earned Leave, after deducting the 
monthly equivalent of dcath-cum-retirement grat¬ 
uity or other equivalent payment. The leave salary 
shall include the appropriate dearness al T ow£inces 
also. 

6-A Encashment of Earned Leave ; 

fi) Every employee shall be allowed to encash 
upto 50 per cent of the Eearned Leave standing to 
his credit.- once in a Calendar year, with effect from 
1-1-1979 subject to the conditions tha‘ he should 
avail of a continuous spell of earned leave of not 
less than seven days either simultaneously or subse¬ 
quently during that calendar year for which purpose 
there shall be IcavP to his credit after encashment. 

fii) The encashed earned leave shall be debited to 
the earaned leave account of the employee as if he 
has actually availed it. 

(iil) In the Case of an employee who simultan- 
eous'y avails earned leave while encashing the total 
of earned leave actually availed and <he earned leave 
encashed shall not exceed the maximum earned leave 
admissible to the employee at a time, i.e. 120 days 
under the Madras Port Trust T rave. 'RecmlaHoris. 
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JT 0v) The amount on such encashment shall be the 
pdy and allowance for which the employee actually 
wouid have been eligible had he gone on leave and 
wilt be paid in advance. 

(v) In the case of an employee who is on the verge 
of retirement the. period of available service between 
the date of encashment and he date of retirement 
Shall not be less than the actual number of d^ys 
encashed. 

(vi) The amount paid in lieu of leave shall not 
count as emoluments for any purpose, it sttah not 
also be subjected to recoveries in respect of Provi¬ 
dent Fund Subscription, loans, advances etc. 

(vii) Employees who are on deputation or foreign 
service terms to Government of India or State Go¬ 
vernment or to other Public Sector Undertakings or 
other Ports will also be eligible for the benefit of 
these regulations, the entire liability being borne by 
the Madras Port Trust. 

7. Allowance during leave—An employee on leave 
will be entitled to the following allowances in addition 
to leave salary subject to the conditions mentioned 
hereunder :— 

(i) Dearness Allowance—(a) In the case of 
leave preparatory to retirement, dearness -al 
lowance will be payable for a period limi¬ 
ted to 180 days' at the rates appropriate 
to the leave salary. 

(b) Tn the case of leave on loss of pay no 
dearness allowance will be payable. 

(c) In the case of other types of leave, dear¬ 
ness allowance is payable for the entire 
period of leave at the rates appropriate to 
the leave salary. 

(ii) House Rent and City Compensatory Al¬ 
lowance—(a) For the first four months of 
all kinds of leave including extraordinary 
leave on loss of pay but excluding study 
leave, house rent allowance and city com¬ 
pensatory allowance will be payable at the 
rates at which they were drawn while on 
duty immediately bqfore (proceeding on 
leave. 

(b) The limit of four months can be extended 
upto eight months if the leave is on medi¬ 
cal grounds. 


9. Application of Government Rules in matters 
not provided for in these regulations—Notwithstan¬ 
ding anything contained in these regulations, the 
provisions of the Central Civil Services (Leave) 
Rules, 1972 as amended from time to time and the 
Government orders thereon shal, subject to such 
modifications or exceptions as the Eoard may de¬ 
cide, mutatis mutandis apply in matters, not speci¬ 
fically provided for in these regulations. 


SCHEDULE 

Authorities Competent to Sanction Leave. 


Serial Descrip- Authority competent Authority compe- 
Nunt- tion of to sanction leave of tent to sanction 

ber Posts. all kingds except 'Study Study Leave. 

Leave’ 


1 All erap- Chairman Chairman 

Joyces inc¬ 
luding 
Heads of 
Depart¬ 
ments. 

2 All emp- Deputy Chairman —do— 

ioyees ex¬ 
cepting He¬ 
ads of 

Depart¬ 

ment 

3 All emp- Head of the Depart- 

loyces in ment. 

a depart¬ 
ment, ex¬ 
cepting 
those occ¬ 
upying Pos¬ 
ts imme¬ 
diately lo¬ 
wer two 
the Head 
of the De¬ 
partment 

4 Classes III Immediate Superior —do— 

and IV Class I Officer to be 

employees nominated by the 
in a den- Head of the Depart- , 
artment. from time to time. 


8. Where the Chairman is satisfied that the ope¬ 
ration of any of these Regulations causes undue 
hardship in any particular case, he may, notwith¬ 
standing anything contained in these Regulations, 
by order, for reasons to be recorded in writing, dis¬ 
pense with or relax any of the provisions of these 
Regulations, subject to such exceptions and condi¬ 
tions as he may consider necessary in dealing with 
the case in a just and equitable manner. 
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Administrative Offices Buildings, 

Madras Port Trust 
Madras-600001 

ASHORE JOSHI, 

Dated 24th April, 1987. CHAIRMAN 
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